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Tiirkce Bashg:
Tiirkiye’de Engelli Istihdaminin Cok Kriterli Karar Verme
Yontemleri ile Degerlendirilmesi

Ingilizce Bashg1
Evaluation of Disability Employment with Multi-Criteria Decision
Making Methods in Turkey

Tiirkce Ozet

Istihdam, zamam verimli degerlendirme, sosyallesme, topluma katkida bulunma gibi bireyin en
temel ihtiyaclarini karsilamaya yonelik faydalar saglamaktadir. Ekonominin canli veya dinamik bir
sekilde stirdiirtilebilirliginin korunmasi i¢in engelli ve engelsiz her bireyin istthdaminin saglanmasi
gerekmektedir. Boylelikle, engelli bireylere gerekli destek saglandiginda rahat ve etkin bir sekilde
engelli bireyler hem kamu hem de 6zel sektdrde ekonomiye katkida bulunabileceklerdir. Bu ¢alismada,
Tiirkiye Is Kurumu (ISKUR) verileri dikkate alinarak Tiirkiye’de yillar bazinda engelli istihdaminin
performans degerlendirmesi yapilmigstir. Bu degerlendirme kapsaminda, Cok Kriterli Karar Verme
(CKKV) yéntemlerinden Gri iliskisel Analiz ve MAUT (Multi Attribute Utility Theory) kullanilarak
Tiirkiye’de engellilerin hangi yillarinda daha fazla istihdam yapildig1 aragtirilmaktadir. Arastirmada,
2009-2017 yillar1 alternatif olarak alinarak performans degerlendirmesi yapilmistir. Degerlendirme
sonucunda, Gri Iliskisel Analiz yéntemine gore ilk ii¢ sirada 2012, 2017 ve 2014 yer alirken, MAUT
yontemine gore ilk {i¢ sirada 2012, 2014 ve 2013 yillart yer almigtir. Son sirada ise her iki yonteme
gore 2010 y1l1 yer almustir.

Ingilizce Ozet

Employment provides benefits to meet the most basic needs of the individual, such as time-efficient
assessment, socialization, and contribution to society. In order to preserve the sustainability of the
economy in a lively or dynamic manner, it is necessary to ensure the employment of every person
with and without disabilities. In this way, individuals with disabilities will be able to contribute to
the economy in both public and private sectors. In this study, with Turkey Business Association
considering data, the performance evaluation of disability emploment was evaluated in some years in
turkey. Within the scope of this assessment, using Multi-Criteria Decision Making (MCDM) methods
using Gray Relational Analysis and MAUT (Multi Attribute Utility Theory), it was investigated
in which years the disability employment was done. In the study, 2009-2017 years were taken as
an alternative and a performance evaluation was made. According to the Gray Relational Analysis
method, the first three places were 2012, 2017 and 2014, while the first three places were 2012,
2014 and 2013 according to the MAUT method. In the last place, 2010 took place according to both
methods.
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