MAKALE AYRINTILARI

Tiirkce Bashgi .
Tiirkiye’de Is-Aile Yasamina Yonelik Diizenlemelerin Uluslararasi
Normlar ve Refah Rejimleri Cercevesinde Degerlendirilmesi

Ingilizce Bashg
Evaluation of Work-Family Life Regulations in Turkey within the
Framework of International Norms and Welfare Regimes

Turkce Ozet

XX. yiizyilin son ceyreginden itibaren, tiim diinyay1 etkisi altina alan kiiresellesmeyle birlikte
Neoliberal politikalar, iiretim tekniklerinin degismesi, diisiik vasif gerektiren diisiik iicretli giivencesiz
islerin yaygimlasmasi, hizmet sektoriiniin paymin artmasi gibi gelismeler ekonomik alanda oldugu
kadar sosyal ve kiiltiirel alan1 da derinden etkilemistir. Yaganan gelismelerle sekillenen yeni ¢alisma
hayatinda 6zellikle tek caliganli aile modelinin varligini siirdiirmesi miimkiin olmamus, bir buguk veya
iki ¢alisanli aile modeline dogru bir doniisiim icerisine girilmistir. Boylece istihdama dahil olan
kadinlar, toplumsal cinsiyet rollerinin getirdigi sorumluluklarla birlikte is ve aile yasami arasinda denge
saglamakta zorlanmuslardir. Ote yandan istihdamin kadinlasmasi halihazirda ¢ok tartisilan evlilik yast,
dogurganlik ve niifusun yaslanmasi gibi sorunlara da neden olmustur. Bu dogrultuda, is ve aile yasami1
dengesi son donemlerde dikkat ¢eken konu haline gelmis, birbirinden farkli fakat birbirleriyle iligkili is
ve aile alanlarinda dengeyi saglamaya yonelik diizenlemeler ulusal ve uluslararasi normlar baglaminda
sekillendirilmistir. Bu makalede, Tiirkiye’de is-yasam dengesine yonelik uygulamalar uluslararasi
normlar ve refah rejimleri baglaminda karsilastirilmaktadir.

Ingilizce Ozet

Since the last quarter of the 20th century, with the globalization affecting the whole world,
developments such as Neoliberal policies, changing production techniques, low-wage insecure jobs
requiring low quality, and the increase in the share of the service sector have affected the social and
cultural area as well as in the economic field. In the new working life, which was shaped by the
developments experienced, it was not possible for the single-worker family model to continue to exist,
and a transformation was made towards the one-and-a-half or two-employee family model. Thus,
women involved in employment had difficulties in balancing work and family life with the
responsibilities of gender roles. On the other hand, the feminization of employment has also caused
problems such as the age of marriage, fertility, and population aging, which have been much debated.
Accordingly, the balance of work and family life has become a striking subject in recent times, and
arrangements to balance the different but interrelated business and family areas have been shaped in
the context of national and international norms. In this article, applications for work-life balance in
Turkey is compared in the context of international norms and welfare regimes.
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