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Turkce Ozet

Calisma hayatinda yer alan ¢alisanlarin, bakima ihtiyaci olan yakinlarina kars1 yiikiimliliigiinii yerine
getirebilmesi igin gerekli yasal diizenlemelerin yapilmasi ¢agdas toplum olmanin geregidir. Ozellikle
diinya genelinde oldugu gibi iilkemizde de iyilesen yasam kosullar1 ve saglik hizmetlerinin
yayginlagmasi yasli niifusun genel niifusa oraninda yasanan artis1 gdzler oniine sermistir. Yasli niifus
sayisinda artisin ortaya c¢ikaracagi sorunlar giiniimiizde daha fazla tartisilmaya baglanmustir.
Giintimiizde degisen aile yapilari, ekonomik ve sosyal gelismelerle genglerin ve kadinlarin ¢alisma
hayatina katilmasi 6z bakim yetileri azalan yashlarmn bakimi konusunu 6nemli bir sosyal sorun olarak
karsimiza ¢ikarmaktadir. Ulkemizde de 2011 yilinda 657 sayili Devlet Memurlar1 Kanunu’nun 105.
maddesinde yapilan diizenleme ile memurlara bakima muhtag ana, baba, es ve ¢ocuklari ile kardesleri
icin aylik ve oOzliik haklari korunarak, alti aya kadar izin kullanabilmesi imkani saglanmustr.
Calismamizda ilgili yasal diizenlemenin yiiriirliige girdigi andan itibaren Dokuz Eyliil Universitesi
Hastanesi ¢aliganlarinin bu haktan yararlanma oranlarimin yillar bazinda tespiti yapilmistir. Boylece bir
kamu saglik kurulusunda goérev yapan kisilerin bakmakla yiikiimlii olduklari yakimlarinin ne tiir
hastaliklar1 i¢in ne kadar siire ile refakat ihtiyaci duyduklari saptanmaya calisilmistir. S6z konusu
veriler dogrultusunda ilgili yasal diizenlemeye bagvuru siklig1, uygulanabilirligi ve ¢alisanlara sagladigi
kolayliklar ile iginde bulundugumuz dénemde, niifusun yaslanmaya baslamasiyla birlikte yasanin nasil
bir ihtiyaci karsiladigimin tespiti yapilmustir.

ingilizce Ozet

To be a modern society there is a need of essential law regulation to provide obligation to employees
who are in the work-life and their relatives in the need of care. As in the rest of the world, especially
the improved living conditions and the spread of health services in Turkey have revealed the increase
in the proportion of the aged population to the general population. The fact that we have a young
population has begun to lose its reality due to the fact that it has increased the importance of old age
and old age phenomenon. Today, changing family structures, economic and social developments, the
participation of young people and women in the working life, the maintenance of the elderly people
with reduced self-care issues is an important social problem. In our country, in 2011, with the
amendment made to the Article 105 of the Civil Servants Law No. 657, the officer was obliged to allow
up to six months of leave for the mother, father, spouse and children and siblings. In our study, from
the moment when the relevant legal regulation came into force, the right to benefit ratio of employees
of Dokuz Eylul University Hospital was determined on a yearly basis. In this way, it has been tried to
determine how long the relatives of the staff working in a public health institution need to be
accompanied by their relatives. In line with this data, the frequency, applicability and ease of application
to the relevant legal regulations have been made and the age of the population has started to be
determined and the need for the law has been determined.
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